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TUNE PROTECT GROUP JOINS THE 30% CLUB MALAYSIA 
AS A CORPORATE MEMBER 

 

Tune Protect Group to achieve 50% women in the leadership team by the year of 
2023, whilst 50% of critical roles will be succeeded from within the organisation. 

 

KUALA LUMPUR, 30 June 2021 – Tune Protect Group Berhad (“Tune Protect”) is 

officially a corporate member of  the 30% Club Malaysia,  a local chapter of a global 

business-led campaign focused on building an ecosystem of businesses to promote 

diversity, equity and inclusion with a focus on gender balance on boards and C-suites. 

This involvement is in line with two of Tune Protect’s sustainability commitments in 

achieving 50% women representation in the leadership team by 2023 and 50% of the 

critical roles will have successors identified from within the organisation also by 2023.  

 

“Today, 40% of members of the Tune Protect’s Senior Leadership team are women, 

which brings us closer towards achieving the Group’s commitment outlined earlier. We 

are thrilled to be part of the 30% Club Malaysia and share the platform to further 

accelerate the diversity and inclusion agenda going forward. In Malaysia, Securities 

Commission has set a target for 30% women to be on the Boards of the top 100 listed 

companies by the end of 2020, however, as at March 2021, there is only 25.6%1 

women on the Boards, which denotes that there is still room for improvement to 

increase women representation at corporate levels. At Tune Protect, we have 

surpassed the target with a 40% representation of women in our Board and will 

continue to be an advocate in promoting diversity, equity, and inclusion,” said Rohit 

Nambiar (“Rohit”), Group Chief Executive Officer of Tune Protect.  

 

In achieving its commitment of having 50% women representation in the leadership 

team by 2023, Tune Protect has finalised the definition of the leadership team earlier 

this year and will be rolling out curated individual development plans for the identified 

women leaders by the year end. In addition to that, Tune Protect has also planned an 

organisational wide diversity deep dive exercise which will also look at women 

representation across various levels of the organisation. 

 

 
1 https://pulse.icdm.com.my/wp-content/uploads/2021/04/ICDM-BOARD-DIVERSITY-

REPORT.v11.pdf?utm_source=pulse&utm_medium=mainweb  

https://pulse.icdm.com.my/wp-content/uploads/2021/04/ICDM-BOARD-DIVERSITY-REPORT.v11.pdf?utm_source=pulse&utm_medium=mainweb
https://pulse.icdm.com.my/wp-content/uploads/2021/04/ICDM-BOARD-DIVERSITY-REPORT.v11.pdf?utm_source=pulse&utm_medium=mainweb
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To fulfil its commitment of having 50% of the critical roles succeeded from within the 

organisation, Tune Protect is currently undergoing a talent review exercise to earmark 

future leaders and map out their career progression within the organisation.   

 

Launched in May 2015, the 30% Club Malaysia aims to activate Chairs and CEOs in 

corporates to be visible in adopting diversity, equity and inclusion best practices in 

their organisations as well as engage wider stakeholders with market influence 

through its activities. 

 

“We are pleased to welcome Tune Protect Group Berhad as a Corporate Member of 

the 30% Club Malaysia; joining an expanding business ecosystem, working together 

towards a shared goal of diversity, equity and inclusion. The 30% Club Malaysia look 

forward to supporting Tune Protect Group Berhad, through practical and focused 

activities including access to knowledge, insights and best practices in advancing their 

diversity and inclusion agenda,” said Tan Sri Zarinah Anwar, Founding Chair, 30% 

Club Malaysia. 

 

Tune Protect seeks to employ individuals who will make a positive contribution to the 

organisational objectives and to the core values of the organisation. Its hiring practices 

are guided by the principles of merit such as skills, knowledge, and behaviours, and 

in full support of a diverse workforce, regardless of gender, race, ethnicity, and age, 

among others.    

 

“We want to create diversity within our team and through this collaboration with the 

30% Club Malaysia, we believe that we will be able to provide the platform in building 

talent amongst our women and offer opportunities across different levels of our 

organisation  including senior leadership positions,” Rohit concluded.  

 

For more information about Tune Protect’s sustainability efforts and commitments, 

please visit the official website at www.tuneprotect.com/sustainability/.  
 

-END- 
 

 
 
 
 
 

http://www.tuneprotect.com/sustainability/
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About Tune Protect Group Berhad 
 
Tune Protect Group Berhad (Tune Protect) is a financial holding company listed on the main market of Bursa 
Malaysia. Aspiring to be the lifestyle insurer that everyone loves in the region, Tune Protect aims to simplify the 
insurance experience leveraging digital and offer affordable, yet comprehensive protection plans and propositions 
to suit individual and corporate needs in the Health, Lifestyle and SMEs pillars. Tune Protect has established a 
global presence across 60 countries through its general insurance and reinsurance subsidiaries, joint venture 
companies, as well as via strategic partnerships with local underwriters in these markets.  
 
For more information on Tune Protect, visit their website at https://www.tuneprotect.com/  
 
 

About 30% Club Malaysia 
 
The 30% Club Malaysian Chapter was launched in May 2015 with the aim of improving diversity on the Malaysian 
corporate boards and senior management.  30% Club is a business-led campaign promoting diversity and inclusion 
with a focus on gender balance on Boards and C-suites, encouraging businesses to work together for change and 
sustainable progress. 
 
30% Club through its activities aims to activate the Chairs and CEOs to be visible in adopting diversity and inclusion 
best practices in their organisations; engage the wider stakeholders with market influence to champion the diversity 
agenda within their ecosystem and enable the development of a sustainable pipeline of future women leaders for 
boards and senior positions. 

 

 
This press release is issued on behalf of Tune Protect Group Berhad. For interview opportunities, or more 
information please contact via email, call, text or WhatsApp: 

 
TUNE PROTECT GROUP BERHAD 
 

Rozieana Jamaluddin, Senior Manager,      
Communications 
Phone: +6012 2070 698 
E-mail: rozieana.jamaluddin@tuneprotect.com   

https://www.tuneprotect.com/
mailto:rozieana.jamaluddin@tuneprotect.com

